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Recruitment hotline : 269 BBB ext. 6665

preparing

for your interview with

CANADIAN
NEXEN
PETROLEUM
YEMEN

Canadian Nexen Petroleum Yemen
Employment Process:

1- Once a vacancy is opened Nexen has
two sources for applicanis
a. Data Bank A data base that contains

resumes received from applicants
during the current year via e-mail
b. Advertisement Lising local news-
papers.

2. A short lisl is prepared of those top
applicants meeting the requirements of the
posted job.

3~ The hiring departmen selecis from the
short |isl of suitable candidates for testing
& interviewing.

4- There are several tests required before the
interview and they are :

English { mandatory ) Malhs, Science,
Translation & Computer application where
applicable. All lesis are computerized

Preparing for the interview with
Canadian Nexen Petroleum Yemen

Objective

Your intarview is as important to us as to
you . Now thal you have an inlerview
scheduled, i's time to prepare for the
interview. Both you and the interviewer's want
to get the most oul of the scheduled time to
determine if you are a good fit for the role .
While your education and qualifications are
vary impaortant to your succass in this role,
your overall fit is even more important, Al
MNexen a good candidate has a blend of
skills, knowledge, abillities, behaviours and
values essenilal to successiully performing
a role at Nexen

Before the interview, thoroughly review the
adverlisement/posting and think of examples of
your expenances thal would be raelevant to the

requiremeants of the |job.

Al Nexen we use Behaviour Descriplive
Interviewing methods which allows
interviewers to recelve information more
thoroughly, fairly and accurately.

Recent past behaviour

is a good predictor of
Juture behaviour

Purpose of the Interview

1- For the interviewer to gather infermation
not available on your resume and find if you
have the skills reqguired to succead in the
position.

2- For Nexen lo determine il you are lheir best
fit for the organization

3- The intendew offers you an opportunity to
ask questions, gather information and find if
Nexen is a good it Tor you

How to repare
r an Interview
Know our Compm ¥

" whatl Nexen does

" Mexen's Values

* what Nexen looks in eamployas
(see Core Competencies over)

Know the position you are applying for
* job description
* gkills needed

Know Yourself
* your skills & compelencies
* ba able to discuss past experiance
from work and school
* focus on the situalion, aclions taken
and resulls

Before the interview
* verbally praclice responses
* recall your accomplishments
* practice, practice, practice

What is a Behaviour

Descriptive Interview (BDI) ?

An assessment technigue that focusesz on
what candidates have done in the past, not on
whal they say they might do in the fulure.
Before the interview, MNexen's recrufiment
team idenlifies the Core Compelencies and
skills required o succesed.

Question are bull based on the Core
Competencies and skills. This method of
guestioning will provide the greates]
information about you, Using BDI, you are
judged on your accomplishments and not your
personality or demeanour during the
inlenyiew

Why Nexen uses
BDI Questions
* ensures uniformity because all candidales
are asked the same questions
* you are judged on capabilifies based on
pasi parformance

Frequently Asked Questions

What kind of questions will b-u asked
during the interview 7

Nexen conducts interviews which focus an
your mosi recent expenence relaling fo
work, school, and inferesfs. The most
successfiil approach iz fo analyse these
experiences and refafe them o the skills
needed to work at Nexen,

What if | have questions?
Time will be given af the end of the inferview
for your gquestions.

What does Nexan look for in an employee?
Nexen looks for employees who possess a
high level of technical skills or have
demonstraled abilities In their areas of
interest relaling lo our core compelencies

Hew long is the interview?

This depends on fhe specific job you are
being interviewed for. Typically the inferview
will last 45 fo 80 minutes.

When will | recelve a response after the
Interview?

During the interview the recruiter will led vou
know when you can expect fa recelve a
response,

How long do | have to respond If | get

an offer of employment from Nexen?
Typically fwo weeks are given o a
candidale fo respond fo a job offer bul an
early acceplfance (s encouraged

Can the start date be negotiated?

This will depend on the parficular job you
are applying for

Whe will conduct the Iinterviews?

A Human Resoaurce recrulfer along with the
hiring  manager and pofentially other
members of the feam will conduct the
inferview.

Frequently Asked Questions continued

What training does Nexen provide to new
employees?

Trairing is provided in vanious ways depending
on the candidate’s development needs and the
jeb  requirernents,  Examples  are; job
shadowing, on-the-job cosching. and formal
external and internal courses.
Nexen payment structure

Nexen has 8 pay package which iz var:.r
compelitive  wih other  infernafional
companies in Yemean,

What are core competencies?

What are Nexen's
Core Competencies?

- Adapmhﬂhwm.unngdnu ch-nnn
* Communication

= Giobal Cultural Sensitivity

* Initiative

* Leadership

* Tearmwork

* TechnicallOperational Skills




